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TOP NEWS STORY

Pol ice  T icket  Church  E lders  for
Meet ing  in  Person

Police ticketed a church and its elders for refusing to
disperse their congregation to comply with the “shelter in
place” order. More than 30 people were gathered inside the
church and more were pulling into the parking lot when police
arrived. Some of the people wore masks while others did not.
Police reminded the church elders of the order, but they
refused to disperse and said the service was “essential.”
Officers issued the elders citations for violating the shelter in
place order. More people continued to enter the church as
officers left. Police returned to the church when a second
service was scheduled to begin but several people had left
before police arrive and the parking lot was empty. [Click the
link to read more]
 
Source: CLICK HERE

https://www.local10.com/news/local/2020/02/24/video-shows-man-attack-catholic-deacon-during-holy-mass-in-pompano-beach/?fbclid=IwAR0NgzIIhcLl5ssIGwu7pCoDP11tdHuY4yS3SUQWHCzZ1aoF2irNpLWjYMU
https://www.nwitimes.com/news/local/crime-and-courts/update-police-ticket-church-leaders-after-they-refuse-to-disperse-sunday-service-of-more-than/article_9d26619f-955b-5a69-b87b-f47d01effb38.html?fbclid=IwAR0ob3yk_UQwIzwiOcjXlkc9V6g2Du7WFeUiN5MNOCYv-G0k0Y6u9Qwzsic


"TO ENSURE YOUR SAFETY TEAM CAN TALK DOWN A

POTENTIALLY VIOLENT PERSON"

TRAINING SPOTLIGHT
Deal ing  wi th  D isrupt ive  Persons

To ensure your Safety Team can talk down a potentially violent person, we offer
the Deescalating Disruptive Persons course.This downloadable bundle contains a fully
customizable Powerpoint® Presentation, Microsoft Office® files and PDF files.Slide
Presentation: The slides provide Church Safety Team members and staff with training and
information on the concept of verbal de-escalation, and the important role it plays in church
security. It teaches basic skills necessary to calm agitated individuals and defuse potentially
dangerous situations.
Instructor Guide: The instructor guide helps ensure that teaching Church Safety Team
members is simple and straightforward. It includes detailed lessons and examples of potential
situations in which verbal de-escalation could be used, as well as examples of how to
approach agitated individuals without escalating the situation further. 
Streaming Video: In addition to the downloadable files, you get online access to our course
videos for one year. They are great way to prepare yourself to teach the material and they can
even be used in a classroom setting until you are more comfortable teaching.
 
CLICK THE IMAGE FOR MORE INFORMATION

https://sheepdog-church-security.thinkific.com/courses/dealing-with-disruptive-persons-using-verbal-deescalation-training-bundle
https://sheepdog-church-security.thinkific.com/courses/dealing-with-disruptive-persons-using-verbal-deescalation-training-bundle


WEEKLY TEAM

BRIEFING

Deal ing  wi th  D isrupt ive
Persons  Us ing  Verba l  
De-Esca lat ion
Based on  the  Sheepdog
Church  Secur i ty  Tra in ing  Course
“Deesca lat ing  D isrupt ive  Persons.”
 
"B lessed  are  the  peacemakers ,  fo r  they
sha l l  be  ca l led  sons  of  God"  (Mat thew
5:9) .
" In  the  wor ld  you  wi l l  have  t r ibu la t ion"
(John  16 :33) .

Being Peacemakers
Whether a person is just being odd or is being a
trouble-maker, people will say, “There’s one in
every crowd.” If you have more than a handful of
people in your church, this is probably true,
including potentially disruptive persons. It may
be a church member or somebody coming in. It
could be protesters across the street or on your
sidewalk. It could be a conversation turning into
an argument or someone with an axe to grind.
Whatever the form or source of potential
disruption, we want to be peacemakers, to cool
tempers and defuse the situation. Our tool for
this is Verbal De-escalation.
 
The Sheepdog Church Security training course
“Deescalating Disruptive Persons” lists four
skills the Church Safety Team should learn. 
 
 
 
 
 

“Indications” (Identifying Potential Disruptive
Persons)
"Assessing Threats” (The Role of Threat
Assessment)
“Calming Troubled Waters” (Non-Physical De-
escalation)
“Peaceable Assembly” (Keeping a Protest
Peaceable)
 

Train all Safety Team members in verbal de-
escalation. The course is available for both
classroom and individual training.[1]
Make training in verbal de-escalation
available to teachers and ministry leaders in
the church.

Read all the articles and listen to the
podcasts in this series.
Learn to be a peacemaker. Take the
“Deescalating Disruptive Persons” training
course.
Practice de-escalation (also called conflict
resolution) in daily life.

These are the subjects of the four articles for
April:

Verbal de-escalation is more than a tool for
emergencies. Being a peacemaker is a way of
life. It begins with letting God’s Word shape
our attitudes toward people, how we feel and
think about them. It requires awareness and
depends on self-control.
 
Action Points
For Church Safety Directors:

 
For Safety Team members:

 
 
 
 
 

https://sheepdog-church-security.thinkific.com/courses/dealing-with-disruptive-persons-using-verbal-deescalation-training-bundle


Indications: Identifying
Potentially Disruptive
Persons
BY WESLEY VAUGHN

In the News
New York City, May 10, 2016  - Security guards for a certain celebrity

spotted a man outside the apartment who acted strangely, as though

disoriented. They calmed him down long enough for police to arrive, at

which point they turned him over to the officers, who took him in for a

mental evaluation.[2]

New York City, April 17, 2019  - Security guards at St. Patrick's Cathedral

noticed a man who had earlier come in, looked around, and left. He

returned with two gasoline cans, two bottles of lighter fluid, and a lighter.

They turned him away and notified anti-terrorism police stationed 

 

 

Why people become disruptive

 outside. He was arrested.[3] Two days earlier, the same individual had

been arrested for refusing to leave a cathedral in New Jersey.[4]

Nashville, Tennessee, June 8, 2015  - The Southern Baptist Convention

has joined other denominations and parachurch ministries in

addressing the issue of dealing with persons who are mentally ill. This

topic was covered in an article published by the Ethics & Religious

Liberty Commission, which includes five points in how a church can

minister to the mentally ill.[5]

Special Resource for Verbal De-escalation
The training Course "Deescalating Disruptive Persons" divides the

topic into four sections, corresponding to the articles in this series.

The first one, Identify potentially disruptive persons, is the subject of

this article. It has three parts:

1.

\Know well the
condition of your
flocks, and give
attention to your
herds

PROVERBS 27.23

Look out for the
dogs, look out for the
evildoers …

PHILIPPIANS 3:2

For [Pilate] perceived
that it was out of
envy that the chief
priests had delivered
him up

MARK 15:10

But [Jesus] perceived
their craftiness ...

LUKE 20:23



2. Signs a person is potentially disruptive

3. Signs a person is becoming disruptive

Right now, we have a special free downloadable resource for you. To get it, click here: <*> [6]

Perceiving Indications of Disruption
Before pumper wagons/trucks and fire extinguishers were invented, fires were fought with buckets of

water. It was obviously easier to fight a fire before it got too big and out-of-hand.

It's that way with disruptions. Calming a situation at the start, before it becomes disruptive, is much

easier and safer than trying to fight a heated battle. Like smelling smoke or seeing a small flicker, we

need to see indications that a situation is brewing and turn down the heat before it boils over.

Essentially, we need to recognize a person at risk of becoming disruptive. Here we do not mean persons

coming in as organized disruptive protestors, or as intentional criminals (such as thieves or kidnappers),

or as active killers, but those who become disruptive because of situations, personality issues, or

incidental disruption arising from a dispute, disagreement, or another personal relational issue.

Three things we need to know to identify a person at risk are Why people become disruptive, Signs a

person is potentially disruptive, and Signs a person is becoming disruptive.

Why People Become Disruptive
People often become disruptive when they cannot handle some personal stress. When a person thinks or

feels that he or she is unable to cope with a problem and the emotional anguish, then he/she is in a

personal crisis. This is when that person becomes a person at risk.

What causes a personal crisis? The five most common causes of personal crisis are family problems,

financial problems, substance problems, medical problems, and mental illness.

Family Problems
Particularly stressful family problems are marital discord, divorce, in-law friction, rebellious teens,

sibling rivalry, and disputes over wills and probates. Other family stresses can play a role.

Financial Problems
Major financial problems, such as loss of employment, business failure, bankruptcy, home foreclosure,

college debt, and medical bills can leave many people in despair. This is especially stressful when they

can't feed the family.

Substance Problems
Substance abuse is a major problem in our society. Abused substances include alcohol, marijuana, meth,

cocaine, opiates, and opioids. These substances directly affect the thinking and emotions of the person,

which makes dealing with them a challenge.

Medicine prescribed for real needs can have side effects. These may affect a person's reasoning ability

and temperament.

Medical Problems
Many people become depressed when they know they have a debilitating or terminal illness or injury.

The illness itself may be extremely painful or otherwise affect behavior. Depression can lead them to be

irritable or irrational. On the other hand, their odd behavior may irritate others who do not understand

or are basically unsympathetic.

Mental Illness
Mental illness is often unrecognized and undiagnosed, but many times it is the underlying cause or a

significant contributing factor in disruptive behavior. Sometimes one person's mental illness creates the 

 

INDICATIONS  CONTINUED...



A change in behavior patterns.

Behaviors disruptive to the classroom, worship, and fellowship environment.

Many of these behaviors, rather than just a few.

Cries, sulks or throws temper tantrums.

Pushes the limits of acceptable conduct

Disregards others' safety.

Disrespects authority.

Swears or uses emotional language.

Handles criticism poorly.

Makes inappropriate statements.

Blames others for mistakes.

Insists that he or she is always right.

Is socially isolated (is a loner).

Holds grudges.

Flushed or pale face.

personal crisis of another person, who then becomes disruptive. We must be careful about concluding

that a person is mentally ill. There may be other reasons, such as cultural background, why their manner

is not what we consider normal.

Some cases of mental illness may actually be demonic possession, a spiritual issue. As with mental

illness, a diagnosis should not be arrived at hastily. It is too easy for some to think that an odd person

"has a demon."

Causes other than a personal crisis
An individual's personality type can turn certain interactions into heated confrontations, which then

become disruptive. This is especially true for persons who are obsessively opinionated. The subject at

hand may be political, doctrinal, sports fan loyalty, or some other issue where people tend to have

differences in feelings and opinions. It is not unusual for this kind of person to keep pressing another

until that person becomes loudly defensive.

Signs a Person Is Potentially Disruptive

There are several signs that an individual is troubled and may be or become a person at risk. A long list

has been compiled by the Canadian Centre for Occupational Health and Safety.[7] First, there are general

signs to watch for (as they apply to church):

A few of the behavioral patterns exhibited by a person at risk of becoming disruptive are:

(The full list is in the course materials.)

Using these warning signs depends on extended observation. Both when on duty and when just

attending, Safety Team members see regular attenders each week. Take note if you see these behavior

patterns and be aware of these persons. As Christians, we should also pray for them. If we take time to

interact with them in a positive way, they may be more receptive when we have to step in with verbal de-

escalation.

Signs a Person Is Becoming Disruptive
Besides signs indicating a person at risk, there are physical indicators that they are becoming

immediately disruptive and we have to step in. The Canadian Centre for Occupational Health and Safety

document goes on with physical signs. Here's an abbreviated list:

 

INDICATIONS CONTINUED...



Sweating.

Pacing, restless, or repetitive movements.

Clenched jaws or fists.

Exaggerated or violent gestures.

Loud talking or chanting.

Scowling, sneering or use of abusive language.

Glaring or avoiding eye contact.

This may be a good time to go over and start a friendly conversation as a first step in cooling the

situation.

On the other hand, we might notice a conversation becoming heated with both parties animated and

raising their voices. It appears to be headed for a full-blown argument. Now we have to keep an eye on

the situation, ready to intervene if needed.

Conclusion
Using verbal de-escalation to keep a tense situation from getting out of hand begins with observation.

This is being alert for indications that disruption is developing. We need to know what leads to disruption

and know the warning signs.

There Is More
Other articles in this series on Verbal De-escalation are "Assessing Threats" (The Role of Threat

Assessment), "Calming Troubled Waters" (Non-Physical De-escalation), and "Peaceable Assembly"

(Keeping a Protest Peaceable).

 

See link for references: https://sheepdogchurchsecurity.net/articles/indications/

 

 

 

 

 

 

INDICATIONS  CONTINUED...

https://sheepdogchurchsecurity.net/articles/a-forceful-answer/
https://sheepdogchurchsecurity.net/articles/indications/
https://www.amazon.com/Defending-Flock-Security-Church-Directors/dp/1981674772


Assessing Threats: The Role
of Threat Assessment
BY WESLEY VAUGHN

In the News
Lincoln, Nebraska, 2018-19 School Year  - The Lincoln Public Schools

district has a Threat Assessment Team. A police department threat

assessment specialist is a part of the team. The team "identifies potential

threats and develops interventions to help students and reduce the

potential for violence." Behavior raising the concern of school staff

triggers an assessment. The focus of the Threat Assessment Team is not

the violation of rules, but the causes and the risks.[2]

Several jurisdictions in the United States, Beginning in 2009 - A number of

states and local jurisdictions across the country are using a document

authored by Tina Lewis Rowe, a former U.S. Marshal, to advise places of

worship in ongoing assessment of their safety and security.[3]

 

What is Threat Assessment?

What is a Threat Assessment Team?

What does a Threat Assessment Team discuss?

Nationwide, Since May 2013  - The Department of Homeland Security

has issued a guide for churches and other religious organizations,

Houses of Worship Security Practices Guide, which is available online.

It has a section on Threat Assessments (3.1-3.2.4). Section 3.2.1 covers

Individual Behavior Indicators that may identify a "person of concern"

who is a potential disruptor.[4]

Special Resource for Verbal De-escalation
The training course "Deescalating Disruptive Persons" divides the

topic into four sections, corresponding to the articles in this series.

The subject of this article is Threat Assessment. It has three parts:

Know well the condition
of your flocks, and give
attention to your herds 
{Be informed about the
needs of those who
attend your church.}

PROVERDS 27:23

But the Lord said to
Samuel, “Do not look on
his appearance or on the
height of his stature,
because I have rejected
him. For the Lord sees
not as man sees: man
looks on the outward
appearance, but the
Lord looks on the heart” 
{Outward appearances
are not enough. Be
perceptive of character
traits.}

1 SAMUEL 16:7

I appeal to you,
brothers, to watch out
for those who cause
divisions and create
obstacles contrary to the
doctrine that you have
been taught; avoid them
{Some members may
need special attention.}

ROMANS 16;17

See to it that no one
fails to obtain the grace
of God; that no “root of
bitterness” springs up
and causes trouble, and
by it many become
defiled
{Bitterness is one factor
leading to disruptive
behavior.}

HEBREWS 12:15



Right now, we have a special free downloadable resource for you. To get it, click here: <*>[5]

Assessing Threats to Safety & Security

Assessing threats is a vital role in protecting the church from violent disruptions and disturbances

that interfere with ministry.

What is Threat Assessment?
Threat assessment is evaluating persons and situations that could potentially cause disruptions,

including violence. This is both preventative and preparatory. Proverbs 27:23 says that we are to "Know

well the condition" of our flock. Most of the persons and situations discussed are within the church's

circle - members, attenders, and their families. When a person is determined to be at risk of disruptive

behavior, there may be an opportunity to help that person through intervention. More than protecting

the church, this becomes a ministry to the people involved.

If a situation within the congregation is likely to develop into violent disruption, it may be possible to

take steps to correct it before it's too late. This is also an opportunity for ministry.

Threat assessment also considers people outside the church's circle if they are potential threats to the

security and safety of the flock. Church members may know of someone outside who is considering the

church as a target for some kind of crime, whether simple vandalism, arson, or threats against some

members or the congregation itself, and they may tell church leadership about it. People in the

community may also report potential threats, and notices can come from law enforcement.

Whatever the source, a possible threat should be taken seriously enough for the Threat Assessment Team

to discuss it. They should consider how serious the threat is, and at what level. Since the person(s) or the

situation is outside the church, our intervention is almost always not an option. Therefore the Team has

to decide what the best way is to protect the church. This includes means of identifying the persons

constituting the threat so that Safety Team members and others can be on the lookout for them. Law

enforcement may be asked to assist if the threat is of a serious crime (especially if deadly force or arson).

What is a Threat Assessment Team?
Except for the military and law enforcement agencies, threat assessment teams have not been regular

features until recently. In a way they are similar to weather forecasting staff at the National Weather

Service, but the data considered are not ocean temperatures and jet streams. Now many schools and

businesses have threat assessment teams. This is mostly attributed to the rise in mass killings and

workplace/school violence.

The members of a threat assessment team in a business include corporate and department

management, including human resources. In a school district it includes district and school

administrators, counselors, teachers, and school health personnel. As in Lincoln, NE, local law

enforcement may also be represented.[2]

Members of a church's threat assessment team should be pastors, ministry leaders, and the church

safety director. If certain professionals are in the congregation - for example, a social worker, a clinical

psychologist, or a law enforcement officer - one or more of them may be included.

A small church might not have a formal threat assessment team, but a few congregational leaders can act

as one.

All threat assessment discussions are confidential. Persons not on the team should be told only what

they need to know to protect the church. Even then, this should be confidential. We do not want to foster 

ASSESSING THREATS CONTINUED...



ASSESSING THREATS CONTINUED...

History of violence

Threatening behavior

Intimidating behaviorIncrease in personal stress

Negative personality traits

Changes in mood or behavior [6]

Does the person have a fascination with incidents of violence?

Has the person committed violent acts before?

Does the person hold a grudge against the church or someone in the church?

Has the person made a threat (verbal or written) to hurt somebody?

Have the threats been escalating?

Is the person argumentative or uncooperative?

Does the person display unwarranted anger? Does the person's level of anger seem mismatched to

the perceived offense?

Is the person struggling with controlled substances or alcohol?

Is the person suffering from serious family or financial problems? 

Although the team may meet regularly, they can share information with each other apart from a

meeting. Special meetings may be called to address urgent situations. The intention of the team is not

to wait until a tragedy to consider warning signs.

What does a Threat Assessment Team discuss?
Persons may exhibit several things characterizing them as potential threats of disruptive behavior. The

Canadian Centre of Occupational Health and Safety identified certain behavior patterns to be

discussed by a threat assessment team:

There are several points under each of these patterns to consider. The Canadian document is geared

toward preventing workplace violence, but several of the items apply to preventing violent disruptions

in churches. Here is a sample of questions related to these patterns (more are listed in the training

course):

History of Violence
We need personal knowledge of a subject's history of violence to answer these questions. The story in

Southerland Springs might have been different if church leadership and local law enforcement had

discussed what they did know about the shooter. Here are two of the four questions:

Threatening Behavior
Here is one item which should have been a red flag in Southerland Springs. I do not know if the

shooter's mother-in-law shared his threatening letter with the pastor or the sheriff. If she had, then

they should have taken it seriously, especially the sheriff. One thing a church can do is let members

know they can confidentially inform leaders of threats made to them. If that kind of threat is brought

in, encourage them to go to the police or let the church do it. Actual threats should be taken very

seriously. Here are three of the five questions:

Intimidating Behavior
Two kinds of violent disruptions are aggressive and defensive. Intimidating behavior often indicates an

aggressive person. However, a defensive person may try to appear intimidating to deter a perceived

threat. Out of the five questions listed, the first two are key indicators:

Increase in Personal Stress
Many disruptors face increasing personal stress. Two of the four questions here are:

https://sheepdogchurchsecurity.net/articles/twisting-in-the-wind/


ASSESSING THREATS CONTINUED...

Does the person show a lack of concern for the safety or well-being of others?

Does the person reject criticism or helpful advice?

Does the person have a sense of entitlement?

Has the person demonstrated extreme or bizarre behaviors?

Does the person have any irrational beliefs or ideas?

Does the person appear depressed?

Has the person drastically changed his or her belief system?

Does the person have a history of negative interpersonal relationships?

Does the person see the church as a dysfunctional family?

There are other stressors besides these.

Negative Personality Traits
Here is a deep-rooted point. Some of these negative traits may be just bad habits. On the other hand,

some of these indicate or suggest personality disorders. It takes informed discretion to tell the

difference. Three of the seven questions are:

Responsible intervention may help someone with negative personality traits. If the person at risk is

cooperative, they may overcome some of these shortcomings with counseling, mentoring, and

discipleship.

On the other hand, a sociopath or psychopath may appear to go along for a while just to get through

the process, then turn around and retaliate or seek a more unsuspecting target. This is one reason we

should be willing to share this kind of information with another church which is checking references.

Changes in Mood or Behavior
When a person's mood or behavior changes, it makes people wonder, "Why? What happened?" Some

changes should make those responsible for safety and security think something is going on. The

Canadian agency has eleven questions under this point. Just a few of these are:

As with the other points, consideration by a threat assessment team may be a blessing for the person(s)

concerned if it gets them needed help.

Conclusion
Assessing possible threats of violence against the church is a safety & security tool churches should

use. Knowing what threats we face not only enables us to prevent violence or prepare for it; it also

provides us the opportunity for intervention. In some cases, this could be considered verbal de-

escalation before the disruptive situation.

There Is More
The other three articles in this series on Verbal De-escalation are "Indications" (Identifying Potentially

Disruptive Persons), "Calming Troubled Waters" (Non-Physical De-escalation), and "Peaceable

Assembly" (Keeping a Protest Peaceable).

 

See link for references: https://sheepdogchurchsecurity.net/articles/assessing-threats/

 

 

 

 

https://sheepdogchurchsecurity.net/articles/how-forceful/
https://sheepdogchurchsecurity.net/articles/assessing-threats/


Calming Troubled
Waters: The Role of
Threat Assessment
BY WESLEY VAUGHN

In the News
Fontana, California, November 27, 2019 - A police officer responding to a

report of a person with a gun found a man wearing a hoodie with his

hands in his pockets. The right pocket made a bulge. When the officer,

gun drawn, commanded him to take his hands out of his pocket, the man

refused. Then the man said, "Please shoot me." This was repeated several

times as the officer slowly moved closer.

When backup arrived, the second officer took hold of the man. It turned

out that he had only his cell phone and keys in his pockets. He was the 

 

one who had made the call.The officers took the man in, and he was

sent to the hospital for a psychological evaluation. He was mentally ill

and depressed. This had been an attempt at suicide-by-cop.[2]

East Tennessee, 2019 - A sheriff's office in East Tennessee sent a notice

to members of a church task force that a certain person was visiting

churches in the area. There he would initiate debates with members

and pastors of the congregations during services and classes. He

recorded the encounters and posted them on social media. The notice

was to let church leaders prepare to deal with him without incurring

any violence.[3]

Colorado Springs, Colorado, January 2012  - Pastor Boyd of New Life

Church tells how a distraught man came to a Sunday morning service.

During the greeting time, a church member in front of the man turned 

A soft answer turns
away wrath, but a harsh
word stirs up anger

PROVERBS 15:1

A hot-tempered man
stirs up strife, but he
who is slow to anger
quiets contention

PROVERBS 15:18

A fool gives full vent to
his spirit, but a wise
man quietly holds it
back

PROVERBS 29:11

When a man's ways
please the Lord, he
makes even his enemies
to be at peace with him

PROVERBS 16:7

The words of the wise
heard in quiet are better
than the shouting of a
ruler among fools

ECCLESIASTES 9:17

“Blessed are the
peacemakers, for they
shall be called sons of
God"

MATTHEW 5:9

A word fitly spoken is
like apples of gold in a
setting of silver

PROVERBS 25:11

There is one whose rash
words are like sword
thrusts, but the tongue of
the wise brings healing

PROVERBS 12:18



Keep lines of communication open

Get the person talking

Actively listen

Maintain control

around and gave him a warm greeting. After the service, the member talked with the man, listening to

him. He found out the man had been planning on suicide. The member continued to talk with him and

introduced him to one of the associate pastors, who took him into an office to talk and pray with him.

This changed his life. He resumed his therapies for depression.[4]

Twin Falls, Idaho, March 5, 2020  - The Twin Falls Police Department began training members of local

congregations in verbal de-escalation skills.[5]

Special Resource for Verbal De-escalation
The training course "Deescalating Disruptive Persons" divides the topic into four sections,

corresponding to the articles in this series. The subject of this article is the De-escalation Process. The

four goals of de-escalation are:

1.

2.

3.

4.

First, we have a special free downloadable resource for you. To get it, click here: <*>[6]

The Four Goals of Verbal De-escalation
The four goals of verbal de-escalation correspond to the de-escalation process. Keeping these four

items in mind helps clarify and instill the techniques. However, these are more than techniques,

because we need the heart to do it. Our motivation goes beyond defusing a dangerous situation to

helping the persons involved.

Keep lines of communication open
Verbal de-escalation begins with how we approach the person or persons involved. Since they need to

trust us, we do not spook them or otherwise alarm them. Let them see you coming. Keep a "safe"

distance - don't enter their personal space. Stand where you can be seen and hear without appearing as

a threat.

Get the person talking
As long as a potentially disruptive person is talking, they can be kept from active violence. Also, talking

is an outlet for them, helps relieve their tensions. Begin the conversation on a friendly, caring tone by

introducing yourself. An example in the training course is, "Hi, I'm Kris. I see that you're both very

upset. Is there any way I can help?"[1] Ask for the person(s) name(s) if you do not already know them.

Use their names throughout the conversation. This makes it personal and invites them to open up.

If you can, move them away from the main traffic, especially if they're in the foyer or a corridor. Leave

space for them to move out if they choose. Don't bottle them up or corner them. Being away from the

crowd allows them more privacy, letting them feel free to talk.

Since disruptive persons are in a heightened emotional state, their reasoning power is lessened. It's

more difficult for them to think logically, to process information, and to remember details. If they seem

a bit confused or do not get their facts straight, don't correct them.

Actively listen
Listening actively keeps them talking. Nod your head, say things like, "I see," or, "I hear you." Respond

to some statements by repeating them back in different words or asking a related question. For

instance, if he says, "I wasn't feeling well," you can say, "So you were sick." Or if she says, "It was kinda

long," you might say, "Was it more than an hour?" Keep your attention on them - don't look away. Don't 
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As noted above, this begins with how we approach the person(s).

fidget or otherwise look bored or impatient. This does not mean you agree with them, but it does

mean you are listening.

Maintain control
In verbal de-escalation, we are trying to control a situation to keep it from getting out of hand, then to

bring the tension down to a safe level. Control is on two sides: Self-Control and Situation Control.

Self-Control
To stay in control we must first be under control - controlling ourselves. People in a high emotional

state respond more to non-verbal language than to words. Non-verbal language includes body

language, facial expressions, and tone of voice. These are things we have to practice controlling on a

regular basis to be able to control in a tense situation. Before this, we must control our attitudes and

thoughts.

Attitudes and Thoughts  - How you treat a person largely depends on your attitudes, how you think

about them. Jesus mentioned this when He said that what we say comes from what is in our hearts

(Matt. 12:34; 15:18-19). In 1 Corinthians 2: 16, Paul says, "But we have the mind of Christ." Then in

Philippians 2:4-5, he urges us to have the same attitude Christ had when He came to help us. This is

thinking of others before ourselves.

If we have a dismissive attitude, it will affect how we talk to the person unless we are perfect actors. If

we see the man or woman in front of us as a real person who needs help, needs someone to talk to,

this will help us to calm them down, defusing a dangerous situation.

In line with this, we have to guard our own emotions. We need to be the reasonable ones.

Body Language - Your body posture indicates attitude - just think of what you think when looking at

someone's picture. This begins with your position. Use an interview stance, standing at an angle to the

subject. It is less threatening or aggressive than standing toe-to-toe. If you stand at an angle turning

your head to face them, it implies cordiality and understanding.

Make few movements. Let them be slow and deliberate. Moving quickly or erratically can look like an

attack. Avoid threatening gestures, such pointing, clenching a fist, etc. Don't raise your hand above

your head. Keep your hands at or above waist level.

Facial Expressions  - Unless we are blind or in the dark, or the other person is wearing a mask, we all

read faces. When you are trying to de-escalate a disruptive person, your facial expressions may make

or break your efforts. Look like you're listening without staring or grimacing. Keep a relaxed-yet-

serious face. If you try to see how he or she feels, this will come across.

Tone of Voice - People are not dogs, but both respond to the tone of voice. Dogs are non-verbal. Unless

specifically trained to respond to certain commands, a dog primarily responds to your tone of voice.

Your choice of words affects your tone of voice. Try it sometime. Say something negative, then

something positive, watching the dog's reaction.

It works with people, too. Since people are verbal, they can understand the actual words. However, if

you say the right words in the wrong tone, what they feel is the tone. This is even more true when the

person is emotional.

Situation Control
The purpose of verbal de-escalation is to control a situation, to keep it from escalating, then to bring

the tensions down. It is more than words.

CALMING TROUBLED WATERS CONTINUED...
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Have another Safety Team member nearby as backup. The other member will stay farther back so

that the subject does not feel piled on.

Keep the conversation away from the crowd. Move it to a quieter place or to the side, out of the

traffic lane.The other team member can stand where other people have to go around, away from

you and the subject(s).

Keep the subject talking, giving him or her a chance to run out of steam and cool down. Time is on

your side.

Conclusion
When tensions are escalating, we want to keep them from exploding into violence. We can use verbal

de-escalation to bring the situation back from the brink without using physical force.

There is More
This series on Verbal De-escalation has three other articles: "Indications" (Identifying Potentially

Disruptive Persons), "Assessing Threats" (The Role of Threat Assessment), and "Peaceable Assembly"

(Keeping a Protest Peaceable).

 

See link for references: https://sheepdogchurchsecurity.net/articles/calming-troubled-waters/
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Peaceable Assembly:
Keeping a Protest
Peaceable
BY WESLEY VAUGHN

In the News
Topeka, Kansas, Since 1991 - Members of Westboro Baptist Church (WBC)

in Topeka have regularly picketed places and events since 1991, targeting

homosexuality and other issues. WBC protests average six per day and

over a dozen churches almost every Sunday. Their best-known sign says,

"God Hates Fags."[2] WBC posts scheduled protests on its website.[3]

Lynchburg, Virginia, October 23, 1999  - Soulforce, a homosexual activist

group, picketed Thomas Road Baptist Church (TRBC) in 1999 protesting 

language used by Dr. Jerry Falwell, pastor of TRBC. Falwell agreed to

talk with Soulforce leaders about their complaint. He agreed to avoid

sarcasm and ridicule, but stayed firm on the issue of biblical sexuality.

[4] During the talks, WBC protested outside.[5]

Bettendorf, Iowa, December 8, 2019  - Protestors gathered across the

street from a church in Bettendorf. They were objecting to a person

who spoke in a meeting held at the church on the preceding Monday.

Fortunately, the protest remained peaceful.[6]

Sacramento, California, 1872, 1994  - Chapter 7, Section 302 of

the  California Penal Code  protects religious services from intentional

disruption. Protesters are prohibited from blocking persons from

entering or exiting the church and from making enough noise to

disrupt a service. For this reason, most protesters stay across the

street from churches. This law was enacted in 1872 and amended in

1994.[7]

And when the town clerk
had quieted the crowd, he
said, “Men of Ephesus, ...
we really are in danger of
being charged with rioting
today, since there is no
cause that we can give to
justify this commotion”

ACTS 10:35, 40

Now in these days when
the disciples were
increasing in number, a
complaint by the Hellenists
arose against the Hebrews
because their widows were
being neglected in the
daily distribution

ACTS 6:1

After they had all
gathered to protest to
Moses and Aaron ...

NUMBERS 16:42

Keep your conduct among
the Gentiles honorable, so
that when they speak
against you as evildoers,
they may see your good
deeds and glorify God on
the day of visitation

1 PETER 2:12

Do not repay evil for evil
or reviling for reviling, but
on the contrary, bless, for
to this you were called,
that you may obtain a
blessing

1 PETER 3:9

Refrain from anger, and
forsake wrath! Fret not
yourself; it tends only to
evil

PSALM 37:8



How do we handle disputes within the church?

How do we address issues with businesses and governments?

How do we handle criticism and complaints from outsiders?

How do we react to public protests?

San Francisco, California, September 19, 1993  - In violation of California law, homosexual and lesbian

protesters surrounded a church in San Francisco. Arriving before the service, they harassed arriving

church members and guests. Later, they actually blocked those trying to enter, even physically

assaulting some. The church grounds were invaded and property damaged. Few arrests were made.[8]

This incident and others led to discussion in the State Assembly of increasing the penalties in Section

302 of the California Penal Code.[9]

Special Resource for Verbal De-escalation
The training course "Deescalating Disruptive Persons" divides the topic into four sections,

corresponding to the articles in this series. The subject of this article is  Dealing with protesters in a

peaceful and orderly manner. Four questions to ask are:

1.

2.

3.

4.

First, we have a special free downloadable resource for you. To get it, click here: <*>[10]

Dealing with Protesters in a Peaceful and Orderly Manner
The  First Amendment  to the  Constitution of the United States  guaranties "the right of the people

peaceably to assemble, and to petition the government for a redress of grievances." This has been

extended to the right to peaceably assemble to protest the actions of non-governmental

organizations, including churches and Christian ministries.

If protesters show up at our church, we hope they are peaceful. We can do our part in keeping a protest

peaceful. However, dealing with protesters is a deeper issue than what you do when they show up

outside your door. How your church handles a protest will in large part depend on how it handles

conflict in general. How do we handle disputes within the church? How do we address issues with

businesses and governments? How do we handle criticism and complaints from outsiders? How do we

react to public protests?

How do we handle disputes within the church?
This question is closely related to verbal de-escalation in general. Conflict resolution is a skill taught in

offices and other workplaces. If we can peaceably resolve differences among us, we are better

equipped to help others settle theirs. We are then able to keep our cool when protesters show up.

In Acts 6 we see how the Apostles handled a complaint in the early church. The complaint was

legitimate, and a solution was forged. To this day, deacons play an important role in churches by

handling ordinary tasks. Church Safety Team leaders and members fit into the category of deacons. By

following the example of the Apostles, complaints can be an opportunity to improve the church's

ministry.

How do we address issues with businesses and governments?
Today this might seem like a strange question to some. However, in the 1970s and the 1980s, churches

and Christian ministries were leading protest campaigns against businesses. One of these was the

effort to get stores to either not sell pornography or to keep the magazines out of sight where they had

to be asked for. This was a good-intentioned effort, but boycotts and picket lines set a precedent

which would later be used against churches themselves.

There have been successes in dealing with businesses when Christians respectfully expressed their 
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concerns, showing business leaders the reasonableness of conducting business in a moral manner and

with integrity.

Now churches and Christian ministries are facing decisions by state and local government which

infringe on religious liberties. What is the best way of addressing these issues? And how do our actions

reflect on our witness to the community?

How do we handle criticism and complaints from outsiders?
We are bound to face unwarranted criticism from unbelievers. Some of this comes from a lack of

understanding. Some of this is plain bias, especially from those who are hostile against us.

On the other hand, we are not perfect. We can and do make mistakes and bad decisions. Members of a

church, and even its leaders, can make serious mistakes, or may actually do wrong. This will bring not

only justifiable criticism, but also over-the-top hyperbole.

We should live as rightly as, with God's help, we can. Peter wrote, "For this is the will of God, that by

doing good you should put to silence the ignorance of foolish people" (1 Pet. 2:15). If we have been

wrong, we should own up to it and endeavor to make corrections. This will help our testimony. It is

easier to trust someone who admits error and makes it right than someone who denies responsibility

and covers it up.

It is hard to do, but we must answer unjust criticism and complaints with self-control and respect.

Lashing out only draws more criticism. We should not be needlessly at war with the community. 1 Pet.

3:9 says that we are not to respond in kind when falsely accused, but to bless instead. Proverbs 15:1

says, "A soft answer turns away wrath."

How do we react to public protests?
On your way to church you notice vans, cars, and a small bus parked along the street two blocks away.

Then across the street from the church you see someone addressing a group while signs are passed

out. After you pull into the parking lot, you turn and see a TV broadcasting truck pull up, followed by a

van from the local news radio station.

"Oh no!" you think, "We'll be picketed today, and it will be on TV and radio! How do we handle this?"

Other questions you have are "Who are these people?" and "What are they protesting?"

Public protests have two objectives. One is to present complaints to those being picketed. Making it

public has another objective - to get public attention.

For a  Church Safety Team, the first objective is to keep the protest peaceful. Some protesters try to

goad the business or organization (in this case, the church) into reacting in a negative way that

everyone can see. They may taunt you and call you names. They may have crude and derisive slogans

on their signs - coarse language is especially offensive to churches. They may even invade church

members' personal space, as the protestors in San Francisco did in 1993 (of course that was an

extreme).[8]

We must not take the bait. Do not demand respect. Instead, exemplify it by maintaining control of your

emotions. Answer in a calm voice with "I" statements such as, "I would like to help you" or "I hear what

you're saying." Think about how to respond to questions from reporters before you go out to meet the

protesters.

If the protesters have a legitimate concern, there may be an opportunity to address that, but not on the

street. Jerry Falwell agreed to meet with Soulforce leaders and discuss their concerns.[3] However, this

was not acceptable to WBC, who picketed TRBC during the meeting.[4] So whose example do you want

to follow?

PEACEABLE ASSEMBLY CONTINUED...



Conclusion
We live in a conflicted world. There will be disagreements and complaints. If protesters show up at your

church, this will be an opportunity to respond peacefully. Our respectful response will be a positive

witness to the community.

There Is More
The three other articles in this four-part series on Verbal De-escalation are "Indications" (Identifying

Potentially Disruptive Persons), "Assessing Threats" (The Role of Threat Assessment), and "Calming

Troubled Waters" (Non-Physical De-escalation).

 

See link for references: https://sheepdogchurchsecurity.net/articles/peaceable-assembly/
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CSRC203: CALMING TROUBLED
WATERS

When tensions are escalating, we want to keep them

from exploding into violence. We can use verbal de-

escalation to bring the situation back from the brink

without using physical force.

CLICK HERE TO LISTEN

CSRC204: PEACEABLE
ASSEMBLY

We live in a conflicted world. There will be

disagreements and complaints. If protesters show up

at your church, this will be an opportunity to respond

peacefully. Our respectful response will be a positive

witness to the community.

CLICK TO LISTEN

CSRC201: INDICATIONS

Calming a situation at the start, before it becomes

disruptive, is much easier and safer than trying to fight a

heated battle. Like smelling smoke or seeing a small flicker,

we need to see indications that a situation is brewing and

turn down the heat before it boils over.

CLICK HERE TO LISTEN

CSRC202:   ASSESSING THREATS

Assessing possible threats of violence against the

church is a safety & security tool churches should

use. Knowing what threats we face not only enables

us to prevent violence or prepare for it; it also

provides us the opportunity for intervention.

CLICK HERE TO LISTEN

CHURCH SECURITY 
ROLL CALL

WEEKLY TIPS AND ENCOURAGEMENT FOR CHURCH SECURITY TEAMS BASED ON THE RESEARCH AND
EXPERIENCE OFKRIS MOLONEY AND THE SHEEPDOG CHURCH SECURITY TEAM. HOSTED BY KRIS MOLONEY.

https://soundcloud.com/churchsecurityrollcall/csrc198-special-coronavirus-episode
https://soundcloud.com/churchsecurityrollcall/csrc203-calming-troubled-waters
https://soundcloud.com/churchsecurityrollcall/csrc199-human-error
https://soundcloud.com/churchsecurityrollcall/csrc204-peaceable-assembly
https://soundcloud.com/churchsecurityrollcall/csrc196-it-aint-over-til-its-over
https://soundcloud.com/churchsecurityrollcall/csrc201-indications
https://soundcloud.com/churchsecurityrollcall/csrc197-twisting-in-the-wind
https://soundcloud.com/churchsecurityrollcall/csrc202-assessing-threats


Your Safety Team may be called upon from

time to time to handle domestic disputes that

spill over into church, work with mentally ill

family members, or even respond to disruptive

intruders. Safety Team members will need to

know how to prepare for a behavioral

emergency and how to defuse the situation.

 

Protect God’s People with Our Church Safety

Resource[Free Download] To Get this

Resource, Click the Picture (Link) and enter

your Email Address. You will receive an email

with a Download Button. Click the Button in

the Email to Download the Safety Ministry

Resource. (The Download is in PDF format.]

 

Kris

FREE MONTHLY
DOWNLOAD
Behavioral Emergencies: Dealing with People

in Crisis

TIM B.
I have found the Sheepdog Church Security

program(s) to be professionally created,

detail driven, tactically correct and

comprehensive.I’ve presented many of

these topics for years and have really

enjoyed this material. Aside from currently

serving as a Fire and LE Chaplain in

Washington State, I draw from my

background as a former Marine and a 22

year LE veteran. I highly recommend this

to those wishing to give back and protect

those you love, continue to serve our

sheepdogs, community and our Lord and

Savior, this is the program to look at. This

program serves an a great introduction,

review or launching pad to strengthen or

establish a program; or simply to establish

awareness.God’s speed!

 

 

MAIL CALL
Messages from  Sheepdogs across the

country

TIM P.
Highly recommend this dedicated team of

professionals!

https://sheepdogchurchsecurity.lpages.co/pdf-active-shooter/
https://sheepdogchurchsecurity.lpages.co/lm-fire-drills/
https://sheepdogchurchsecurity.lpages.co/pdf-verbal-deescalation/?fbclid=IwAR1O9ri07MG4eqvTRIEKoPKBmX9E11zT86AxVve2m5CVLkMScgiXMQyxn3I
https://www.alert.church/


IT WILL BE HARDER THAN YOU THOUGHT (STARTING
CHURCH AGAIN)

BY ROBERT E. DOWNING, ED.D.

Almost everyone I talk to is anxious to restart their church services as soon as possible.

However, returning to “normal” church services is likely to be extremely difficult. Until a vaccine

for the coronavirus is developed, public safety/health concerns are likely to impact our ability to

gather together and worship. Most of the estimates indicate that it is likely to be early to mid-

2021 before a new vaccine is developed, tested, approved, mass-produced and available to the

public. In other words, it may be more than a year before we can return to normal church

operations. In the meantime, businesses (including houses of worship) are likely to be impacted

by governmental orders designed to reduce the impact of the coronavirus.

It might be good to remember that not all businesses will reopen at the same time nor will they

have the same requirements imposed on them by different governmental agencies. The federal

government recommendations talk about three different phases to restart the economy. Many

businesses like movies, and sporting events will not return to normal as quickly. These are

businesses that often have many people closely crowded together. Churches are often included

in this same category but may actually be at the extreme end of this category – in terms of

social distancing. In many churches, I have visited, there was a lot of handshaking, hugging, and

kissing with close proximity. And, in our well attended churches, we sit packed together, while

our choir members stand shoulder to shoulder (singing for all that they’re worth).

Quite frankly, social distancing just feels wrong, when we’re trying to welcome people into our

church. Unfortunately, the warmth that we want to show to people (including physical closeness)

 

 

 

 

 

 

 

 

“...it may be more than a year before we can return to
normal church operations”
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presents particular problems for churches. And, it is worth noting that a number of

major outbreaks have occurred in church settings. Because of the physical closeness

that occurs in many churches it is likely that churches will be among the last

organizations to have restrictions removed.

Below is information from the settlement between the state of Kansas (where the

governor has imposed a stay-at-home order) and two churches (first Baptist Church in

Dodge City and Calvary Baptist Church in Junction City). The two churches sued the

governor over her executive orders that limited the size of religious gatherings amid

the coronavirus pandemic. Previous to this settlement, going to church was not an

essential activity and therefore prohibited.

Gov. Kelly’s office announced Saturday night that they had reached agreement with

both churches and the churches would be allowed to hold services if they "comply

with safety protocols put in place by the court."

This safety protocols were developed by Judge John Broomes’ (U.S. District Court of

Kansas). He specified 24 protocols the churches will have to follow to hold in-

person services.

Granted, what happened in Kansas may not apply in other states. And, it is likely that

different courts would have different opinions or impose different conditions for

church openings. Additionally, different state governors may handle the situation

differently. However, as far as the author is aware, this is the first case where the

courts have intervened and listed conditions for reopening churches. Note: the author

does not take a position in support or opposition to any of these protocols and is

providing this information to make churches aware of some of the difficulties in “re-

starting church services” during the coronavirus pandemic.

As different churches consider how they will restart it is certainly worth reviewing how

this court has tried to balance public safety/health and ensure freedom of religion.

Further, while these protocols may be necessary for public health, I suspect a number

of the protocols will greatly impact church services.

The protocols are listed directly below and the authors comments are in red print.

Note: the author is not an attorney and these comments are not meant as legal

opinions. The author would suggest that church staff members discuss these protocols

with their own attorneys.

THE PROTOCOLS

1. Prior to and following the in-person service, the facility will be deep-cleaned

2.Invitations will be directed to regular church attendees for this in-person service.

Comments: (could be linked to protocol #14).   No visitors allowed – will not have

invitations.

3. Individuals will be advised to continue to engage in “stay at home” protocols as

directed by executive order 20-16 in order to attend the service.

4. No church members are known to have had any contact with known COVID-19

confirmed cases. Comments: This likely means that any doctor or medical personnel

that are church members cannot attend services.

5. Attendees will be advised to perform temperature checks at home on all attendees

 

 

 



prior to attending the service. Individuals that are ill or have fevers will not attend.

Comments: A alternate methodology would been for the churches to take the

temperatures of individuals before allowing them into the services.

6. High-risk individuals will be advised not to attend the in-person service. Comments:

Older individuals and those with preexisting conditions not allowed – they will not

have an invitation. This would also apply to pastors/church staff that are older or have

preexisting conditions.

7. Attendees will be advised to bring their own personal protective equipment,

including masks and gloves. Comments: (see protocol #24).

8. Attendees will be advised not to engage in handshaking or other physical contact.

Comments: (see protocol #22).

9. Hand sanitizer will be available for use throughout the facility. Comments: (appears

to be a duplicate of protocol #23).

10. The in-person service will be limited to 50 individuals in a space that has a

capacity for 300 individuals (a cross-shaped auditorium 50 feet by 74 feet at the

center; 2,950 square feet total, allowing almost 57 square feet available to each

attendee at maximum social distancing). Comments: Only a limited number of church

members will be allowed to attend any one service.

11. Co-habituating family units may sit closer together but otherwise the maximum

social distancing possible will be used, however, at a minimum, the Center for Disease

Control and Prevention recommended protocol will be observed with a minimum

distance of at least six feet. Comments: Grandparents, children, grandchildren or

other relatives cannot sit together if not living in the same household.

12. A single point of entry and single point of exit on opposite sides of the building will

be used, establishing a one-way traffic pattern to ensure social distancing.

13. Ventilation will be increased as much as possible, opening windows and doors, as

weather permits.

14. These procedures will be communicated to church members in advance of the

service. Comments: (could be linked with protocol #2).

15. Church bulletin and offering plates will not be used during the service. Comments:

(see protocol number 21).

16. Attendees will be advised to wash their clothes following the service.

17. If Church leadership becomes aware of a clear, immediate, and imminent threat to
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the safety of the attendees or cannot follow the protocols listed above, the gathering

will be immediately disbanded. Comments: If the church leaders have agreed to

enforce these protocols, they then have a moral obligation to “shut down” if staff or

church members refused to follow the protocols. Additionally, I believe the church

leaders, as shepherds, have a moral obligation to protect their flock.

18. Splitting out pews and marking designated sitting areas to keep non-cohabitating

congregants at least six feet apart before, during, and after the worship service.

19. Marking multiple entrances to encourage socially distanced foot traffic.

20. Propping doors open to prevent the need for congregants to touch doors while

entering and exiting the church or sanctuary.

21. Suspending passing offering plates and bulletins. Comments: This would apply to

Communion or the Lord’s Supper as well (see protocol number 15).

22. Actively discouraging handshaking or other social touching. Comments: (see

protocol #8).

23. Offering hand sanitizer throughout the building. Comments: If not available

cannot have services.

24. Providing face masks to offer to any interested persons. Comments: If not

available cannot attend services.

Note: The above protocols do not specifically mention nursery schools or separate

children’s programs. It may be unreasonable to expect that children would maintain

proper social distancing. The author suspects the judge envisioned the children

staying with their parents during the service – this is of course just a guess.

Recommendations

I look forward to seeing my friends at church. However, it may be some period of time

before things return to any semblance of normalcy. Before that period of time, there

has to be a transition.

During this transmission period, all of the church staff and all the congregation have

to learn new behaviors. Additionally, we should be acting as her brother’s keeper’s –

looking out for our brothers’ well-being. To do that, we have to learn new behaviors,

new ways of treating those that we love in a more formal and distant manner.

This paper is obviously not complete in presenting information about potential

problems nor does it provide a complete set of recommendations to address those

topics. The intention of the author is to encourage church leaders, staff and

parishioners to begin to think about the issues surrounding restarting their Houses of

Worship.
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NEW CERTIFIED ONSITE
INSTRUCTORS

We are excited to announce that we have launched our Certified Sheepdog
Instructor program! Our fully qualified instructors that can train your
volunteers to serve on a Safety Team. AND, get them to the point of
certification. 

JEFFREY TOEPPE
My name is Jeffrey Toeppe, Chief Instructor and Owner of Personal Defense
Training, LLC in Wisconsin. I ’m a Certified NRA Instructor (Basics of Pistol
Shooting, Personal Protection In the Home, Personal Protection Outside the
Home), NRA Range Safety Officer, a Certified USCCA Instructor (Concealed Carry
and Home Defense Fundamentals, Defensive Shooting Fundamentals Levels 1 & 2,
Countering the Mass Shooter Threat, and Emergency First Aid Fundamentals),
and a SABRE Certified Civilian Safety Awareness Academy and College Safety
Awareness Instructor for OC (pepper) defensive spray. I ’ve also had extensive
training in Church safety and security from Sheepdog Church Security,
Strategos, FEMA, Brotherhood Mutual Insurance, and other organizations. I ’m a
member and trainer of the Grace Church Safety Ministry Team and Racine Area
Church Security Network (RACSN). I ’m blessed to serve individuals, families,
groups and Houses of Worship to equip them to protect what they love.
 
Website:  https:///www.personal-defense-training.com/

WISCONSIN

CLICK HERE
Want to see if there is an Onsite Instructor in your area?

https://www.personal-defense-training.com/
https://michaelmercerconsulting.com/
https://michaelmercerconsulting.com/
https://sheepdogchurchsecurity.net/onsite-instructors/
https://protectmyministry.com/sheepdog-signup/


We are building a community of
leaders who are called to protect
the flock.

Sheepdog
Seminars
The Sheepdog Seminar
is is a response to the
violence that reeks
havoc in our world. It
calls upon the defenders
to take their stand.In a
one day seminar it is
impossible to impart all
of the information that
churches - and society
as a whole - need in
order to create a safe
atmosphere for their
communities. However,
when you leave the
Sheepdog Seminar, you
will know exactly what
you need to start doing.

SEMINARS AND
CONFERENCES
Church Safety and Security Events

BURLINGTON, VT - OCT 2-3

KANSAS CHURCH SAFETY TOUR - JULY 13-17

https://www.sheepdogsafetytraining.com/burlington-vermont-essex-junction-october-23-2020
https://warnable.com/
https://www.sheepdogsafetytraining.com/kansas-church-safety-tour-july-1317-2020
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This is an interesting time for Christian Sheepdogs. Many of
us get into Church Security because of the potential for physical
violence and maybe for the general risks the church faces. Now,
we are faced with the COVID-19 pandemic which was not
necessarily on our radar. 
 
As we look for guidance, we find there are a lot of “opinions” out
there with little to no facts. On the one hand, some sources are
talking about the end of the world and on the other hand, some
sources are talking about resuming as if nothing is going on. 
 
No matter how you look at it, we can settle on one thing. We
are Sheepdogs; called by God to Protect the Flock. Our job is to
fill our mandate the best we can with the information we have. 
 
This week’s Guest Post has a lot of information about
protocols which could be used once services start up again. My
advice remains the same, “Nobody knows your church better
than you do.” Ultimately, it is up to you and your church’s
leadership to decide what things you will do and what
things you will not. 
 
My prayer and advice is for you to Be Careful Out There!
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E-mail:

kris@sheepdogchurchsecurity.
net

 
Website: 

https://sheepdogchurchsecurity
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A Police Officer with over 15 years
of experience and a retired Army

Captain and Company
Commander. He has certifications

in Crime Prevention, Security
Assessments, and the Crime Free

Program. He also has a Bachelor’s
degree in Ministry and a Master’s

degree in Organizational
Leadership.

Kris P. Moloney

Your Loyal Companion in Christ,
Kris

Hi Sheepdog,

https://sheepdogchurchsecurity.net/

